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Industry Advisory Board

Published in: Saint Louis University Official Webpage
at UI:L: https://www.slu.edu.ph/wp-content/uploads/2022/11/SLU-SDG-16-Stakeholder-
1.pdf
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3. Inputs from the Industry Advisory Board shall be gathered during scheduled
consultation meetings.

4. Feedback from alumni is collected via the online Alurmni Tracer Study of SLU-SEA. An
alumni swrvey questionnaire can be accessed through the SEA websita. The
department heads shall be responsible for sharing the links and sending invitations
to the alumni to participate in the survey.

5. The inputs and feedback from industry managers in relation to the attainmant of the
Program Educational Objections (PEC) and their level of satisfaction with the
performance of thelr SLU-SEA Alumnl employees shall be derived from the Employer
Survey, The Employer Survey Questionnaires are distributed to the companies
through the OJT participants.

6. The department heads shall conduct course coordination meetings with the faculty
at least once per semester to gather feedback from them. These meetings shall be
focused on qualitative Improvement In content, pedagogy, learning material,
student performance, research, and extension activities. The department heads
shall record each faculty member's expressed feedback/suggestions during these
meetings.

7. The Student Exit Survey shall be utilized to solicit the graduating students'
perception of thelr level of attainment of the Student Outcomes (50

8. The department heads shall facilitate the smooth collection of inputs and feedback
by ensuring that all appropriate survey forms are readily available and accessible.

0. Documentation of Stakeholder Feedback

The department heads shall summarize the information from the stakeholder feedback.
The summary and all accomplished survey forms shall be controlled and stored as
guality records by the Unit Document Controfler.

E. Review, Analysis and Evaluation of Stakeholder Feedback

1. After the compilation of obtained feedback from all stakeholders, the department
heads shall convene the CRDC and the faculty members to review, anal
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avaluate the feedback. The CADC shall thoroughly review the suggestions glven
during feedback and decide on a courte of action to addreds stakeholder concerms
and expectations.

. For a dearer and purpasehal wsé of the results of snalysis of stakeholder teedback
for continuous quality improvement of the program, overall assessment 1ores shall
be computed using weighted averaging, in which forty percent (40%) b spplied to
the sverage of Student Exit Survey, Alumnl Survey and Employer Survey soores. For
the FEDs, the overall assessment scores shall be obtained by taking the awerage
between moan Alumnl ratings and the mean Employer ratings. The owerali
assessment score shall be intespreted using the table beiow:

b

Range Description
420500 Very High (vH)
340419 High (i}
2.60- 189 Moderate (M)
180 3.59 Low (L)

L0 L7 Wiery Low VL)

§: The department heads shall cormunicate o the stakeholders, electronically or in
writing, the progress of their feedback.

All action plans, includng the proposed refinements or curricutar revisions, shall be
documentod and forwanded to the Dean's office Fnﬂuwmg the deadline set by the
Scheod Dean.

F. Consalidation and Submission of Feedback Reports

Thie process owner shall submit a consolidated report 10 the Vice President for
Academic Affairs and to the Quality Management Representative (QMA] annually, twe
weeks before the Acadernic Year End Maragement Review, The report shall contain the
summary of all controlled feedback mechanisms using the Feedback Report Form {FM
GMO-029) and actions taken or action plan,

V. Amerdmants

1. The Department Hedds may propose amendments to thete guidelings subject to the
approval by the school Dean.

1. All approved amendments shall be reparted to the unit document controfier and shall
take effect in the next scodermic year,
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SLU-UIDC Training-Workshop on Advancing

University Internship Program

Published in: Saint Louis University Official Website

at URL: https://www.facebook.com/100064642213812/posts/pfbid02vpgPtngNboDsk3bnHEePZMuU8q
La5S9HH44S7Se2ApJtViWVAHDMQpP1PTRNINILYL/

UIDC Conducts Training-
Workshop on Advancing

0 feluied ph @ﬂJEdUph uLD l¢

IDENTIFYING AND ENGAGING WITH LOCAL STAKEHOLDERS

Saint Louis University through the University Instruction Development
Committee (UIDC) conducted a training-workshop on University Internship
Guidelines on December 7,2022 at P700 STELA AVR, Waldo Perfecto Building.

This collaborative event was geared at evaluating the Memorandum of Agreement
with the Host Training Establishment/Partner Agencies and drafting an
institutionalized manual for the Internship Program.

Among the participants were the SLU School Deans, Department Heads,
Internship Coordinators, Student Intern Representatives, Host Training
Establishment Representatives, Legal Officer, Medical Unit Director, Guidance
Office Director, OSA Dean, and University Registrar.
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SLU-STELA Curriculum Review

with Stakeholders

Published in: SLU School of Teacher Education and Liberal Arts Facebook Page

at URL: https://www.facebook.com/100064642213812/posts/pfbid02vpgPtngNboDsk3bnHEePZMuUS8q
La5S9HH44S7Se2ApJtViWVdHDMQpP1PTRNIN1LYL/

IDENTIFYING AND ENGAGING WITH LOCAL STAKEHOLDERS

Saint Louis University through the School of Teacher Education and Liberal Arts held
a Curriculum Review to ensure the quality of degree programs and meet both
academic and industry standards. The said curriculum review done on April 26, 2023
was participated by department heads, the Invited Advisory Board (IAB) Partners,
alumni, students, and faculty on April 26, 2023, at P700, Waldo Perfecto Building.
The programs included in the Curriculum Review are Bachelor of Secondary
Education, Bachelor of Elementary Education, Bachelor of Arts in Communication,
Bachelor of Science in Psychology, Bachelor of Arts in Philosophy, and Bachelor of
Arts in Political Science.
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Union of Faculty and Employees

of Saint Louis University (UFESLU)

Published in: KRIS AT KALASAG - (Official Online Site of UFESLU) Facebook Page

at URL: https://www.facebook.com/groups/251985164953856/about

Section 7.3. Contractual college teaching employees Who g,
at least six (6) consecutive semesters shall be given pmbaﬁonae Serveg
provided that: "V Sty

(a) The teaching employees are qualified under existing ryleg
regulations, such as, but not limited to, the MORPHE, CM(?: d
among others; '

(b) There is determination of sustainability of full load for the
coming semesters;

(c) There is due consideration of the results from the ranking
system used for loading; and

(d) The teaching employees have not been disciplined
administratively. (New)

Related Post/ Public Post:

https://www.facebook.com/ronald.taggaoa/posts/pfbid02skUN5KR

UNIVERSITY UNION

The Union of Faculty and Employees of Saint Louis
University (UFESLU) was issued its Certificate of
Registration by the Bureau of Labor Relations on
July 15, 1987. The Union was initiated by a group of
dedicated workers who acknowledged the need for
reforms amidst the changing times. UFESLU aims to
represent the faculty and employees of Saint Louis
University in collective bargaining for salaries, wages,
hours of work, and other terms and conditions of
employment. Moreover, it aims to promote the
moral, social, and economic well-being and
individual and collective rights of all the members.
Guided by the Christian educational institution, it
fosters harmonious —and  progressive labor-
management relations among its members. It has
strived to adépt legislations, policies, and other
measures that benefit the members for thirty-five
years.

The union members are encouraged to be
involved in matters that directly and indirectly affect
them. Throughout the existence of the Union, it has
promoted pro- labor policies and people power
intending to transform the labor group into a more
dynamic organization. One of its significant practices
is its conduct of the Collective Bargaining
Agreement, wherein the employees are encouraged
to take an active part in making decisions.
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