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University principles on
corruption and bribery
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Students' and Employees' Handbook

and Code of Discipline

16. Requiring, imposition, 16 to
receiving favors, kickbacks, 30 daysv
commissions, goods or services suspenglon
from suppliers and/or clients of {1 Dismissal
the University for favoring their
products and/or services, in

violation of existing University

i d solicitati d/  [Reprimand |16 to Disrnissal con! OF DISCIPLI"E
7. Unauthorized solicitation an epriman nissal

or acceptance of anything of  |to 16 days |30 days FOR EMPLOYEES

value as a condition for the suspension Suspen§ion

performance of one’s duty, in to Dismissal

violation of existing University

rules
8. Improper or Unauthorized Reprimand |16 to Dismissal

solicitation or acceptance of to 15 days 30 days .
contributions from subordinates, [suspension |Suspension

students/pupils, or parents/ to Dismissal

guardians, in violation of -

existing University rules - - - j—
9. Fraudulent release/obtaining/  [Reprimand |16 to Dismissal " L

acquisition of checks, school ~ [to 15 days |30 days

property, either personally or suspension Suspen§ion
with other’s connivance. to Dismissal

ODE OF DISCIPLINE

SAINT LOUIS UNIVERSITY 12. Giving money, gift, or token of any kind or giving a treat
Baguio City, Philippines to a faculty member concerned or university employee,
personnel or official, and/or any person acting for and in
his behalf, in order to obtain any kind of favor or benefit
such as but not limited to exemption from attending
class, lecture, examination, recitation, test, quiz or similar

STUDENT activity, of leniency or non-submission of plate, project,
experiment, report, term paper, or other requirement such

HANDBOOK as internship, clerkship, practicum, NSTP requirements,
- community service or similar requirements, or late

2015 %ﬂ submission of overdue, requirement or school equipment.

1< violation - Warning / Censure /Reprimand to
Suspension with invalidation of grade
2~ violation - Suspension to Dismissal/Non-readmission
with invalidation of grade
3 violation - Dismissal / Non-readmission to Expulsion
with invalidation of grade

The University has published in its SLU Student Handbook and Code of
Discipline for Employees guidelines of behavior .

For students, stealing in different forms is penalized in the form of warning
and depending upon gravity, it could be the cause of suspension. (p.37). Giving
money, gift, token of any kind or giving a threat ... in order to obtain any kind of
favor or benefit may be penalized up to dismissal/non-readmission to
expulsion with invalidation of grade (p.38).

For the employees, offenses against integrity include misrepresentation,
falsification, tampering, or padding punishable from 16 days suspension to

dismissal (p27-29). 16 ek ssre
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