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DECENT WORK AND
ECONOMIC GROWTH
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Wa‘}cs and Productivity Board
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A WAGE ORDER NO. CAR-2I
FOR FORMAL SECTOR wORKERS

Upon Effectivity: June 14, 2022
e e e | s wosass | KRR
Baguio City, La Trinidad, & Tabuk ity Php 350.00 Php 30.00 Php 380.00
otner Areas in the Region Php 340.00 Php 40.00 Php 380.00
Effective January 1, 2023
s sremrrmitt | e povne | 1m0 et
Gordillera Administrative Region Php 380.00 Php 20.00 Php 400.00

Date of Publication: May 29, 2022
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DECENT WORK AND
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ERIS AT EALASAD - (Officlal Onlime Site of
FESLU)
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COLLECTIVE BARGAINING Section 11.16.
AGREEMENT

BETWEEN (a) Employees who render overtime work beyond 8 o'clock in the

evening (8 p.m.) shall, on top of their overtime pay, be granted free
meals from the University Residence Halls and a reimbursement

of their taxi fare in going home; provided that the overtime

work has been duly requisitioned by their Head and approved

b llllllslgtll:lﬂﬁm'. e by the University. This provision does not apply to the Hospital
= employees.

@ (b) Hospital and other affected employees who shall be required to

render “untimely” (unscheduled) overtime work beyond 8 o’clock

UNION OF FACULTY AND EMPLOVEES OF ) . . ]
in the evening (8 p.m.), shall, on top of their overtime pay, be

SAINT LOUIS UNIVERSITY [UFESLU)
provided free meals from the University Residence Halls or from
o the Hospital Dietary Department and a reimbursement of the
= actual taxi fare in going home. Unscheduled overtime work refers
L Appeiizt i to an overtime work that shall be rendered by an employee who
BAINT LOUES UNIVERSITY receives such notice less than eight (8) hours from commencement

Memo oFFICE :-.I:-:::mnm: thereof.
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COLLECTIVE BARGAINING
AGREEMENT

BETWEEN

SAINT LOUIS UNIVERSITY, INC.,
(St

AND

UNION OF FACULTY AND EMPLOYEES OF
SAINT LOUIS UNIVERSITY [UFESLU)

2021-2026
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WORKSHOP ON
REATING ACCESSIBLE CONTENT WITH
EPUR3

> FOR TEACHERS HANDLING STUDENTS
WITH VISUAL IMPRIARMENT
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Total Number of SLU employees who are PWDs: 22 (5 Males, 17
Females)

With a PWD ID: 8 (2 Males, 6 Females)
W/out a PWD ID: 14 (3 Males, 11 Females)
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Fax (+6374) 661.1668
www.slu.edu.pl

FINANCE OFFICE

TOTAL EXPENDITURES
Academic Year 2021-2022

College
Staff Costs 852,613,714.67
Other operating expenses 330,032,700,
Total

Arts and Heritage
CCA

8,110,028.55

Library 36,991,312.91
Museum 13,122,207.27
Total 58,223,

Data for the Times Higher Education (THE) impoct rankings.
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