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UNIFIED NARRATIVE ON SLU’S PRINCIPLES ON
CORRUPTION, BRIBERY, AND ETHICAL CONDUCT

(STUDENTS, FACULTY, AND EMPLOYEES)

Saint Louis University upholds a strong, institution-wide commitment to integrity
and the prevention of corruption and bribery, as reflected in its handbooks for
students, faculty, and administrative personnel.

The Student Handbook (Code of Discipline, Chapter 4) strictly prohibits bribery,
corruption, undue influence, and dishonest transactions. Students may not offer
or accept money, gifts, or favors for academic or administrative advantage, and
the Code provides clear reporting and disciplinary procedures, reinforcing SLU’s
zero-tolerance stance.

The Administrative and Service Personnel Handbook requires employees to work
“with honesty, sincerity, and integrity,” prohibits the misuse of University property
for personal gain, and mandates conduct consistent with good morals and public
policy—establishing clear safeguards against corrupt behavior.

The Faculty Handbook defines professionalism through integrity, competence,
and ethical responsibility. Faculty are expected to uphold all University policies
and demonstrate fairness and accountability in teaching, research, and
evaluation, ensuring conduct that is incompatible with bribery or any corrupt
practice.

Published in the SLU Website:
https://www.slu.edu.ph/student-handbook/

Together, these handbooks form a unified ethical framework that
promotes honesty, transparency, and responsible citizenship across the
University community, ensuring that all members uphold the highest
standards of ethical behavior.

https://www.facebook.com/sluposasstela/posts/pfbid02F6ErX7vzgAoNTumgxFNk7MojyYHpVfotYw9yHCAE1ePoQ1ewticffSTWVi7TD6BZl?rdid=jwlzO8SuBKcMpnCV

