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Rule II
Due Process

Section 1. Right to Due Process. – No disciplinary sanction shall be
applied upon any erring member of the educational community except
for cause and after due process shall have been observed.

In sexual harassment cases, the alleged harasser must be afforded due
process and as much confidentiality during the process.

Section 2. Procedural Process Standards. – The following procedural
due process standards must be met in sexual harassment cases:
     a. The alleged harasser must be informed in writing of the cause of the 
          accusation against him;
     b. He shall have the right to answer the charges against him, with the 
          assistance of counsel if desired;
     c. He shall be informed of the evidence against him;
     d. He shall have the right to adduce evidence in his own behalf; and,
     e. The evidence must be considered by the investigating committee 
          that hears the case.

Source: Saint Louis University Student Handbook (2015 ed.)


