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Upholding family welfare: SLU
implements mandated
maternity policies. 

SDG5 : Gender Equality

Saint Louis University recognizes maternity protection as a fundamental human right. Thus,
the university ensures that all female employees—those teaching, non-teaching, and hospital
personnel—are granted maternity benefits in full compliance with RA 11210. This policy
guarantees that all female employees are offered support during pregnancy and childbirth. 

Female employees likewise enjoy benefits and privileges such as SSS/MEDICARE/ECC
coverage (Social Security Act of 1997) and PhilHealth Coverage (as mandated by the National
Health Insurance Act of 1995).

This policy drives full economic and employment participation for women. 

Sources:
 https://www.dole.gov.ph/php_assets/uploads/2019/05/IMPLEMENTING-RULES-AND-REGULATIONS-OF-REPUBLIC-ACT-NO.-11210.pdf;
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