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SLU  provides accessible
childcare facilities for
student-mothers
SLU SUNFLOWER PEDAGOGICAL AND DEVELOPMENT
CENTER: SUPPORTING STUDENT-MOTHERS AND WOMEN
EMPLOYEES

The SLU Sunflower Pedagogical and Development Center (PDC) serves as a
valuable support system for both student-mothers and women employees of
Saint Louis University. The center provides a safe and nurturing space where
young children can engage in supervised play and developmental activities
while their mothers attend classes, perform teaching duties, fulfill work
responsibilities, or participate in other university-related engagements.

Through this initiative, SLU demonstrates its commitment to quality education,
employee welfare, and responsive support services. By helping mothers balance
their academic, professional, and parental responsibilities, the University creates
an enabling environment where women can continue their educational and
career pursuits without compromising the care and well-being of their children.
This service reflects SLU's dedication to fostering an inclusive and supportive
community that empowers women and promotes equal opportunities for both
students and employees.
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