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SLU Paternity Leave Policy
Supports Shared Childcare
SLU supports gender equality by ensuring that non-gestational parents can
take an active role in childcare. Guided by Republic Act No. 8187, Paternity
Leave Act of 1996, the university grants paternity leave to married male
employees whose legitimate spouse is pregnant or has undergone delivery or
miscarriage, giving them time to care for their spouse and/or newborn child. 

This arrangement allows childcare duties to be shared between parents, which
helps women return to their work and studies with greater confidence and
equal opportunity to participate in the workplace and in the university
community.

SDG5: Gender Equality

Sources: https://pcw.gov.ph/republic-act-8187-paternity-leave-act-of-1996/
SLU Faculty Handbook



The SLU SDG Report 2026


	SAINT LOUIS UNIVERSITY
	Metric 5.6
	Women’s progress measures
	AY 2025-2026
	SAINT LOUIS UNIVERSITY


	Indicator 5.6.9
	Paternity policy
	AY 2025-2026

	SLU Paternity Leave Policy Supports Shared Childcare
	SLU supports gender equality by ensuring that non-gestational parents can take an active role in childcare. Guided by Republic Act No. 8187, Paternity Leave Act of 1996, the university grants paternity leave to married male employees whose legitimate spouse is pregnant or has undergone delivery or miscarriage, giving them time to care for their spouse and/or newborn child.
	This arrangement allows childcare duties to be shared between parents, which helps women return to their work and studies with greater confidence and equal opportunity to participate in the workplace and in the university community.

	The SLU SDG Report 2026

