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SLU Paternity Leave Policy
Supports Shared Childcare

SLU supports gender equality by ensuring that non-gestational parents can
take an active role in childcare. Guided by Republic Act No. 8187, Paternity
Leave Act of 1996, the university grants paternity leave to married male
employees whose legitimate spouse is pregnant or has undergone delivery or
miscarriage, giving them time to care for their spouse and/or newborn child.

This arrangement allows childcare duties to be shared between parents, which
helps women return to their work and studies with greater confidence and

equal opportunity to participate in the workplace and in the university
community.

Republic Act 8187: Paternity Leave Act of 1996

AN ACT GRANTING PATERNITY LEAVE OF SEVEN (T) DAY S WITH FULL PAY TO ALL MARRIED EMPLOYEES BN THE PRIVATE AND PUBLIC SECTORS FOR sq'nt Louis,univ Is'w
THE FIRST FOUR (4) DELIVERIES OF THE LEGITIMATE SPOLISE WITH WHOM HE 15 COMABITING AND FOR OTHER PURPOSES i
|
SECTION 1. Short Title, - This Act shall be known as the “Paternity Leave Act of 1396 o i /
-
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SECTION 4. The Sacretary of Labor and Empioymant. e CRarman of the Cral Sarace Communsion and the Secretary of Health shal within thirty (30 2ays from
e efectiity of

n, rust, fem. parinership, assocabion of enbly fownd violating Tis Acl or he nies and T reunder shat |

SECTION 6. Non-diminusion Clause. - Nathing in this Azt shal e construed 1o raduce any exising benafis of any foem granted under existing Liws, Stcrees,

SECTION 7. Repealing Clause. - AN liws. oednances, ruies, feguialions, Bsuances, of parts theseod which are inconsiient wilh tis Acl are Bereby repealed o
modiied sccoesingly

SECTION B, Effactivity, - This A<l shal take effest (1] days bom s pebbcaton in B Offcial Gazelle or bn al last o (2} mewapapers of nalioeal choulation Fownded in 1911 by Ihe Congregialics|
e immoc wicle Heart of Mary (CICM)

Section 5.6. Government-Mandated and Other Benefits

The University provides all other benefits and privileges as embodied in government
regulations and issuances, such as Thirteenth (13'") Month Pay, Service Incentive Leave, Maternity
and Paternity leaves, S55/MEDICARE/ECC coverage (Social Security Act of 1997), PhilHealth
Coverage (as mandated by the National Health Insurance Act of 1995), among others.

A faculty member is entitled to several benefits as incorporated in latest Collective Bargaining
Agreement (CBA). Such benefits, among others, are longevity pay, welfare fund (or death benefit),
University Foundation Anniversary gift, hospitalization discount, group accident insurance, de
minimis benefits in the form of rice subsidy, additional Christmas bonus (14 month pay), and
clothing allowance.

Sources: https://pcw.gov.ph/republic-act-8187-paternity-leave-act-of-1996/
SLU Faculty Handbook
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