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SLU protects its working
scholars from work that is

not theirs to do

SDG8 : Decent Work and Economic Growth

Saint Louis University (SLU) relies on working
scholars, students who work part-time in University
offices, and it has set clear rules to protect them
while they do so. A memorandum dated 07
October 1999 on the Duties of Working Scholars
spells out what they may be asked to do, and what
they may refuse.

Working scholars are ordered to decline any activity
or errand that is personal to an employee or staff
member. The memo draws a firm line: their work is
office work, and nothing else. A working scholar is
not obliged to run personal errands for the person
they assist.

The memo also gives them a way to speak up. If an
employee or staff member asks, requests, requires,
or compels a working scholar to do something that
is strictly not connected to office work, the working
scholar is directed to report it immediately to the
Human Resource Development Office. The matter
goes to the office responsible for the University’s
workforce, not to the person making the request.

Finally, the memo addresses safety. For the
protection and safety of working scholars, and to
prevent unnecessary legal concerns, they should
not, as much as possible, be given work that
requires them to leave the University campus. The
exception is when such duties are expressly
provided in a job description duly issued by the
Human Resource Department.
Through this memo, SLU shows that student
workers are protected from misuse of their time,
have a clear channel for raising concerns, and are
kept within safe, defined duties.
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