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Commitment to measurement

and elimination of gender pay
gaps

1648 Faculty and Employees of SLU

There are 652 Male Employees and 996 Female Employees
at Saint Louis University

Ratio of Male to Female for more than 24 months for AY 2025-2026 is
2:3 of the total SLU employees

Saint Louis University (SLU) promotes gender equality, fair employment, and an
inclusive workplace. The University ensures equal pay for equal work and upholds
diverse, gender-neutral hiring practices free from bias. SLU also implements
inclusive policies such as equitable incentives, parental leave, and flexible work
arrangements, providing equal access to professional development and career
growth.

The University values age diversity, recognizing that employees from different

generations bring unique experiences and perspectives that foster innovation,
collaboration, and sustainable progress.
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